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Under section 29 (2) paragraph (c¢) to (g), the following
representatives who shall be members for three (3) years and eligible
for appointment for one further term in accordance with section 29 (4).

Title Position

Under section 29 (2) (¢)

A representative of the County Directorate ofMember
Environment, Mohamed Baishe
A representative of the County Directorate —Member
PublicWorks and Utilities, Abdulfatah Kassim
A representative of the County Directorate - Trade|Member
Tourism and Industrialization, Kamalu Sharif
A representative of the County Directorate — Finance|Member
Salma Omar
A representative of the County Directorate — Fisheries| Member
and Livestock, Mohamed Athman
A representative of the County Directorate — Lands and| Member
Physical Planning, Grace Kaidza Mwangudza
A representative of the County Directorate Agriculture, | Member
Stephen Mbuvi
A representative of the County Directorate— PubliciMember
Administration, Samia Athman
A representative of the County Directorate—Water, Eng| Member
Paul Maina
A representative of the County Directorate — Public|Member
Health, Mohamed Abubakar

Under section 29 (d,) (e)—(f)

Governor’s  appointee  representing  Pastoralist{ Member
Mohamed Bodole Barisa
Governor’s Appointee representing farmers, Mohamed | Member
Ahmed Khalifa
Governor’s  Appointee representing the Business| Member
Community, Mariam Mohamed Farah
Governor’s appointee representing Business Community,| Member
[Francis Ngengi
Governor’s appointee representing Non-Governmentall Member
(Organizations, Nancy Muthoni Kombo
Governor’s appointee representing Beach Management Member
[Unit, Abdul Yusuf Sombwana

Under section 29 (g)—

Sub-Regional Officer for Kenya Forest Reseach|Member
Institute (KEFRI), Henry Komu
A representative of the County Directorate — Kenyal Member
Worldlife Service (KWS), Mathias Mwavita
Ecosystem Conservator of Forest Lamu, Evans Maneno | Member

Dated the 24th August, 2021.

COUNTY SECRETARY,
MR/2356713 Lamu County.

GAZETTE NOTICE NoO. 12510

THE HUMAN RESOURCE MANAGEMENT
PROFESSIONALS ACT

(No. 52 of 2012)

THE HUMAN RESOURCE MANAGEMENT PROFESSIONALS CODE OF
CONDUCT AND ETHICS

IN EXERCISE of the powers conferred by section 44 (c¢) of the
Human Resource Management Professionals Act, 2012, the Council of
the Institute of Human Resource Management with the approval of the
Cabinet Secretary for Public Service, Gender, Senior Citizens Affairs
and Special Programmes, has issued the Code of Conduct set out in the
Schedule to apply in respect of Human Resource Management
Professionals.

PART I—PRELIMINARY
SCHEDULE

1. This Code may be cited as the Human Citation.
Resource Management Professionals Code of
Conduct and Ethics.

2. In this Code, unless the context otherwise Interpretation.
requires—

“Act” means the Human Resource Professionals Act No. 52 of

Management Act;

“bullying or harassment” means any unwelcome
verbal or physical behavior that interferes with
work or creates an intimidating, hostile, or offensive
work environment;

“Chairperson” means the Chairperson of the
Disciplinary Committee established under section
31 of the Act;

“Code” means the Human Resource
Management Professionals Code of Conduct and
Ethics;

“Committee” means the Disciplinary Committee
established under section 31 (1) of the Act;

“Executive  Director” means the person
appointed as the Executive Director of the Institute
under section 8 of the Act;

“human resource practice” means any practice
for hire, gain, fee, compensation or reward received,
promised, offered, expected or accepted -either
directly or indirectly by the person rendering the
human resource function from the person requesting
or receiving the service;

“human resource professional” means a person
who is registered as a member of the Institute in
accordance with section 19 (1) of the Act;

“Institute’ means the Institute of Human
Resource Management established under section 3
(1) of the Act;

“professional misconduct” has the meaning
assigned to it under section 30 of the Act;

“sexual harassment” means any unwelcome
sexual advance, request for sexual favours or other
verbal, nonverbal, or physical conduct of a sexual
nature that interferes with work, is made a condition
of employment, or creates an intimidating, hostile,
or offensive work environment; and

“unsatisfactory conduct” means conduct which
falls below the standard that is expected of a
member in human resource decision making but
does not amount to professional misconduct
particularly when rendering professional services
and does not attract disciplinary measures but
remedial measures such as further trainings.

3. The purpose of this Code is to—

(a) to provide clear parameters on the
acceptable principles and behaviour within
which human resource professionals are
empowered to make decisions and act;

(b) to enhance the value, credibility and
strategic importance for the human resource
profession within organizations, the business
community and the society; and

(c) to promote a culture that places great value
on upholding the highest ethical standards at
the work place.

4. This Code applies to—

(a) human resource professionals registered
under the Act;

(b) the procedures and conditions for registering
and certification of human resource
professionals;
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(c) the standards and assurance of the quality 11. A human resource professional shall Diversity.
of human resource practice. conduct official responsibilities without
(2) For the avoidance of doubt, this Code shall d%scri.rr.lination based on race, ethnic background,
apply to— disability, gender or health. .
12. A human resource professional shall Moral and
(a) a human resource professional whether observe and maintain ethical and moral ethical
despite holding such certificate, is not in requirements and shall not— requirements.
active practice at the time but is engaged (a) engage in unethical behavior in furtherance
in another activity or is under suspension of personal benefit;
pursuant to section 34 of the Act;
(b) act dishonestly in the exercise of
(b) the actions of a human resource professional duties;
professional, which are not undertaken in
the course of the practice of human (c) falsify records;
resources lf, such actions reﬂect on the (d) engage in any activities that amount to
professional’s conduct or standing. abuse of the position he or she holds or
5. The guiding principles for human resource  Principles. bring disrepute to the profession; or
practice include— . L
(e) engage in any activities that amount to
(a) professional responsibility to encourage professional misconduct as set out in
professional decision-making and section 30 of the Act.
responsibility to influence progressive . .
human resource practice; 13. (1) A human resource professional shall  Acting
not— through
(b) professional development to attain the others.
highest standards of competence essential (a) cause anything to be done by any person
to serve and address clients’ needs; that is in contravention to the Constitution,
. . . laws, regulations, codes, standards and
(c) ethical leadership essential to serve as role lawful directives of the Institute:
models at the workplace; and aw . i .
(b) allow or direct any person under their
(d) fairness and justice to foster a conducive supervision or control to do anything that
environment to achieve organizational is in contravention to applicable laws,
goals and objectives. regulations, codes and standards.
(2) A human resource professional who acts
PART II — CODE OF CONDU_CT AND ETHICS under an unlawful direction shall be held
6. (1) This Code sets out professional and Code of . . .
. responsible for his or her actions.
ethical standards that govern the conduct of a  conduct.
human resource professional when providing (3) A human resource professional who
professional services and in certain cases when not considers that anything required of them is in
providing human resource services. contravention to the laws, regulations, codes,
(2) A human resource professional who fails to standards of the human resource profession or what
comply with the Act, Regulations made under the is required is otherwise improper or unethical, the
Act or this Code commits professional misconduct human resource professional shall report the matter
as provided in section 30 of the Act. to the appropriate authority.
7. Tt is professional misconduct for any person  Requirement
who has been registered as a member or has a of practising 14. (1) A human resource professional shall not Misuse of
practising certificate to engage in the practice of  certificate. use or allow any person to use any information information.
human resources without a valid membership or which is not available to the public but obtained
practising certificate. through or in connection with his or her office or
8. A human resource professional shall uphold  Integrity. position, for the furtherance of any private interest
the highest level of integrity when conducting or for any other purpose except for education,
professional duties and shall be honest, trustworthy, research, literary, scientific or other purposes not
transparent and accountable. prohibited by law.
9. A human resource professional shall Rule of law.
discharge official duties in accordance with the (2) Notwithstanding the generality of paragraph
Constitution and all other laws. (1), a human resource professional shall take all
10. A human resource professional shall — Performance reasonable steps to ensure that confidential
of duties and information or documents entrusted to his or her
responsibilitie care are adequately protected from improper or
S. inadvertent disclosure.
(a) maintain high standards of performance and . .
professionalism when undertaking official 15. (1) A human resource professional shall — -C(tmﬂlit of
interest.

tasks and duties;

(b) carry out official duties in a manner that
protects the integrity of the office;

(c) exercise courtesy and respect when
discharging official duties and shall not
discriminate against any person;

(d) be accountable for all decisions, acts or
omissions undertaken in the course of duty;

(e) maintain an appropriate standard of dress
and personal hygiene; and

(f) observe and subscribe to the ethical and
professional requirements of the profession.

(a) not engage in an activity that creates actual,
apparent or potential conflict of interest; and

(b) use his or her best efforts to avoid being in a
position in which his or her personal
interests conflict with official duties.

(2) A human resource professional shall not
participate in any tendering process where his or her
personal or proprietary interests conflict with his or
her duties and shall not award tenders to himself,
spouse, relative or business associate.
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(3) A human resource professional shall
disqualify himself or herself from any matter where
his or her impartiality might reasonably be
questioned including but not limited to instances in
which—

(a) the human resource professional has a
personal bias, prejudice or interest over the
subject matter;

(b) the human resource professional or his or
her family or a close connection has a
financial or any other interest that could
substantially affect the outcome of the
matter in issue; or

(c) the human resource professional, or his or
her spouse, or a person related to either of
them or the spouse of such a person or a
friend or a business associate is a party to
the matter in issue.

(4) Where an issue is likely to create a conflict
of interest, the human resource professional shall
declare interest before a meeting if the matter is
being deliberated upon or declare the conflict to the
appropriate body or person in order to prevent any
apparent or potential conflict.

16. A human resource professional shall not Bullying or
bully or sexually harass any person. sexual
harassment.
17. A human resource professional shall be  Self-
committed to continuously developing his or her  development.
skills, expertise and knowledge in order to improve
work performance as well as those of colleagues or
persons working under his or her supervision.

18. (1) A human resource professional shall— Official
dealings.
(a) practise and promote the principles of
equity, inclusiveness, protection of the
marginalized, integrity and professional
competency;

(b) not, knowingly withhold information that is
not protected including vacancies or posts,
promotions or other official correspondence
with a view to disadvantage any person; and

(c) not engage in private business during
official working hours.

19. A human resource professional shall not  Endorsing
use his or her position or any authority associated  private
with his or her office in a manner that could activities.
reasonably be construed to imply that the Institute
or employer sanctions or endorses any activities,
either by him or by any other person, that are not
activities of the Institute or the employer.

20. A human resource professional shall not Professional
engage in any manner of professional misconduct. misconduct.

21. Where a human resource professional is  Unsatisfactory
deemed to have performed any professional duties  conduct.
unsatisfactorily, the supervisor or employer shall
ensure that the professional undergoes appropriate
training.

PART III — ENFORCEMENT OF CODE

22. (1) Every human resource professional shall ~ Reporting.
be under an obligation to report, in good faith to the
Executive Director, any breach of the provisions of
this Code.

(2) Notwithstanding paragraph (1), anonymous
complaints may be reported in accordance with
paragraph (5).

(3) A good faith report is made —

(a) if the person making the report holds a
reasonable belief that misconduct has
occurred or that an action, which has been
taken, is a prohibited conduct under this
Code;

(b) if another person in the same or similar
position could conclude, in a fair, proper and
reasonable manner, that a violation has
occurred.

(4) A disclosure is not made in good faith if —

(a) it is made with reckless disregard or willful
ignorance of facts that would disprove the
disclosure;

(b) it is made through the media or alternative
media and the identity of the person making
the report is hidden or altered;

(c) the person making the report is unwilling to
appear before the Disciplinary Committee
for cross examination where the facts
provided in the report are insufficient to
justify commencement of investigations.

(5) The report shall be in writing or filed online
and addressed to the Executive Director.

(6) If the report is verbal, the person making the
report shall appear in person and be willing and
ready for cross examination.

(7) The Executive Director shall submit any
report made under paragraph (1) to the Council for
direction pursuant to section 32 of the Act.

(8) Any information received in respect of
paragraph (1) and (2) shall be dealt with in strict
confidentiality with a view to protecting the source.

23.(1) The Disciplinary Committee may
investigate any allegation of breach of this code so
as to determine the veracity of such allegation.

(2) An investigation may be carried out under
this paragraph notwithstanding that the person being
investigated does not have a current practising
certificate or has not renewed membership.

24. (1) The following process will be applicable
in investigation of a complaint—

(a) a complainant will complete a complaint
form available at the office of the Executive
Director or on the website of the Institute.

(b) the complainant shall set out in detail, the
facts and circumstances, including dates of
the alleged misconduct and the names of
any persons relevant to the complaint;

(c) the recipient of the complaint shall
acknowledge receipt of the complaint by
stamping the date of receipt on a copy of the
complaint or by acknowledging receipt
online.

(d) the Executive Director shall submit the
complaint to the Council for consideration.

where the Council has reason to believe that
a registered person may have committed
professional misconduct, it shall refer the
matter to the Disciplinary committee which
shall inquire into the matter.

(e

~
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(2) Where the Disciplinary Committee conducts
the investigations, it shall conduct interviews with
the complainant, the person or persons named in the
complaint and other persons who may have
knowledge relevant to the investigation.

(3) After the inquiry is complete, the
Disciplinary Committee shall make a
recommendation to the Council based on the
findings of the investigation.

(4) In the event that there is a finding of
misconduct, the Council shall determine the
appropriate disciplinary sanctions pursuant to
section 34 (1) of the Act.

25. The Disciplinary Committee shall afford, Hearing
the person whose conduct is being inquired into, an  procedure.
opportunity to be heard in person in accordance
with section 33 of the Act.

26. A member who is dissatisfied with the = Review by
decision of the Council may appeal to the High  Council.

Court in accordance with section 34(5) of the Act.

Review of the
Code.

27. This Code may be reviewed from time to
time as the Institute may deem appropriate.

Dated the 1st November, 2021.
JOSEPH V. ONYANGO,
Chairperson,
Institute of Human Resource Management Council.

GAZETTE NOTICE NoO. 12511
THE COMPETITION ACT
(No. 12 0of 2010)
SETTLEMENT

IT IS notified for general information and pursuant to section 39 of
the Competition Act, 2010 (“the Act”), the Competition Authority of
Kenya (“the Authority”) initiated investigations against PZ Cussons
East Africa Limited (“PZ Cussons”) (“the Company”) pursuant to
sections 55 (a) (i) of the Act, that prohibits false or misleading
representations by a supplier of a product or service and; section 60 (1)
of the Act, which prohibits the supply of goods, for use by consumers,
that do not comply with consumer product information standards, to
the extent that such standards have been prescribed in respect of the
relevant good.

The investigations were in relation to compliance with the product
information standard KS EAS 346:2013 Standard in regards to
Labelling of Cosmetics-General requirements. It was noted that the
company needed to indicate the dates of manufacture on the labelling
of: Cussons Baby Perfumed Jelly; Imperial Leather Body Lotion
Japanese Spa; and Venus Skin Care Smoothing Body Lotion.

The Company opted to enter into a Settlement Agreement with the
Authority pursuant to section 38 of the Act on the following terms—

(a) the Company settled the matter by payment of an
administrative penalty of Kenya Shillings Five Hundred and
Ninety-Five Thousand (Kshs. 595,000): and

(b) the Company gave a written undertaking vide the Settlement
Agreement to in future refrain from engaging in any conduct
that is in contravention of the Act.

Dated the 5th November, 2021.

WANG’OMBE KARIUKI,

PTG 958/21-22 Director-General.

GAZETTE NOTICE NO. 12512

PURSUANT to section 897 (4) of the Companies Act, 2015, it is
notified for the information of the general public that the following
companies are dissolved and their names have been struck off the
Register of Companies with effect from the date of publication of this

notice.

Number

PVT/2016/012354
PVT-AAAAVL7
CPR/2013/113146
PVT-LRUL936
PVT-PJUMIJZ2
CPR/2014/131465
PVT-Y2UBAA

C. 162574
CPR/2010/23839
CPR/2011/42769
CPR/2014/172783
CPR/2012/70372
CPR/2015/175466
PVT-EYUKKRL
CPR/2010/30850
PVT-8LUXYY9
PVT-6LU2Q98
PVT-7LUPBKIJ

C.109893
C.152215
PVT-ZQUPPBR
PVT-RXUS9EQ
PVT-AJUPZXP
CPR/2011/46559
PVT-EYURYE7?
Limited
CPR/2010/18833
PVT-RXU7AMS5
PVT-AJUYZ6Z
PVT-JZUAQ32
PVT/2016/012470
CPR/2013/101481
CPR/2011/52911
PVT-SLU6VA2
CPR/2014/167742
CPR/2009/10741
CPR/2013/108623
CPR/2015/219310
C.163863
PVT/2016/022355
PVT-SLUMX29
CPR/2014/157508
CPR/2011/51451
CPR/2011/59740
PVT-6LU2GB9
PVT-27U6YX
CPR/2014/129120

THE COMPANIES ACT
(No. 17 of 2015)

DISSOLUTION

Name of Company

Advisory Business Partners Limited
Agencia Kenya Limited

Agenda For Change Limited

Brustan Limited

Catestar Investment Limited

Cup N Cake Limited

Daystar Power Kenya Limited
Destiny General Supply Limited
Dial-A-Limo Limited

General Milllers and Packers Limited
Globe Properties (E.A) Limited
International Brands Africa Limited
Jasarera Company Limited

Jigey Steel Limited

Jusi Fashions Limited

Kips Technical College Limited
Ladies In Law Limited

Landchester Construction and General Supply
Company Limited

Leverton Limited

Lovely Events Limited

Mag Energy Limited

Ndege Skies Limited

Omega Prime Stores Limited
Pramukh Kenya Limited
Professional Risk Management Services

Skylight Solutions Limited

Smubu Africa Limited

Syndal Petrolier Limited

Tuscom Property Managers Limited
Ubunifu Limited

Ukay Electro Care Limited

Verism Africa Limited

Zakit Steel Limited

Inhabi Ventures Limited

Hanse International Kenya Limited
Corbus Steel (K) Limited

You Yi Elevator Company Limited
Shengland Enterprise Limited
Zhenghong Engineering Company Limited
Su-Misuri Limited

Rrt Group Risk Reduction Training Group
Maxfifteen Limited

Lugari Sugar Company Limited
Imara Container Terminal Limited
Caldera Properties Limited

Tinsip Limited

Dated the 9th November, 2021.

JOYCE KOECH,

Registrar of Companies.

GAZETTE NOTICE NoO. 12513

THE COMPANIES ACT
(No. 17 of 2015)

INTENDED DISSOLUTION

PURSUANT to section 897 (3) of the Companies Act, 2015, the
Registrar of Companies gives notice that the names of the companies
specified here-under shall be struck off from the Register of
Companies at the expiry of three months from the date of publication



